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Presenter Notes
Presentation Notes
I remember quite clearly having a lively discussion with Alfons Schmid in Spring of 2005. One of our clients; the Ministry for Social Affairs, Work, Health and Demographics in Rhineland-Palatinate; wanted us to create and build up a Monitoring of the regional and local labour market for care workers. Neither of us had a good idea of how one could do this, and we looked, therefore, beyond the German borders. We found – (dramatic pause) in England, in Scotland, in Ireland, in the Netherlands, in Sweden, in France, in Switzerland, in Austria and in the South Tirol area of Italy – we found scientists and practitioners who were doing something that could be labelled as monitoring.

We then wrote invitations to everyone we found with an interest in exchanging ideas and information on regional labour market monitoring. We invited them to the Goethe University in Frankfurt. There were many who came and we did not personally know most of them. But(!), we understood that we were not the only ones searching for approaches to monitoring. On the contrary, there were many others on the path in Europe. We could not have expected back then, that we would be, after 15 years, still in close contact with Ron McQuaid and Marco Ricceri.



European Network on Regional Labour Market Monitoring

How Can a Systematic Labour Market Monitoring be Established to Support Sustainable Steering of a 
Region or Locality? 

In European regions, many different experiences existed, but there was no exchange as a result of 
organisational, cultural, and language barriers  
• Universities and researchers develop monitoring concepts, which the practitioners are not aware of
• Labour and VET administrations carry out monitoring in the practice but do not disseminate their insights

Solution: Establishing the European Network on Regional Labour Market Monitoring to bring 
perspectives, knowledge, and experiences from actors of different organisations in  
common exchange. Members are from universities/research, VET administration and 
practice, public employment services (PES), statistical offices, governmental bodies, 
non-profit organisations, and consulting. 
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European Network on Regional Labour Market Monitoring

Annual Topic
Each year a topic is chosen which has to be in the interest of the majority of the network members and has 
to be relevant for the organisation of the annual host. 

Annual Anthology
It is important to have new information, new perspectives, and new insights 
on the selected topics. This is secured by a state of the art assessment 
of each new topic. The assessment is based on inputs of around 20 
network members plus a meta analysis performed by the coordinators. 
Both is brought into an annual anthology. Findings of the anthology build
the groundwork for the programme of the annual meeting.  
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European Network on Regional Labour Market Monitoring

Annual Meetings
A network member takes over the role of a host and invites the other members to his organisation. Since 
2006 there have been already 19 annual meetings in different regions across Europe and beyond. 
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Annual Meetings: Topics and Location

2006 2007 2008

Rome Dublin

Regional 
Forecasting 
on Labour 
Markets 

Target Group 
Monitoring in 

European 
Regions

| 2005

Monitoring of 
Regional 
Labour 

Markets
in European 

States

Brussels

Frankfurt am Main
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Presenter Notes
Presentation Notes
It started all in Frankfurt am Main. The topic there was, what are the concepts and experiences with regional labour market monitoring. (…). First it was our perspective from Germany. But then we understood that we would need a European Focus, best a European Network. To build such a network the best place to do in Europe is Brussels. 



Annual Meetings: Topics and Location

2006 2007 2008

Brussels

Rome Dublin

Target Group 
Monitoring in 

European 
Regions

Monitoring of 
Regional Labour 

Markets
in European 

States

| 2005

Regional 
Forecasting 
on Labour 
Markets 

Frankfurt am Main
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Presenter Notes
Presentation Notes
We had 2006 a meeting hosted by the EU-Commission in Brussels and got a lot of support and some advice for our idea to build a network. This in fact is the formal start of our network. What we tried to do firstly, was to get on overview on what is regional labour market monitoring about what are the concepts. And in these days most of us were convinced that labour market monitoring is about how to collect and analyse information best. We did not think about the users of the information or monitoring as a process…. at least most of us did not. Our interest was to find out what are the topics which we should cover with our data.  On current information we were already aware but then what is about prospective information. What are the concepts and experiences with regional forecasting and we met in Rome to explore this.



Annual Meetings: Topics and Location

2007 2008 2009

Rome Dublin Copenhagen

Target Group 
Monitoring in 

European 
Regions

Information 
Systems for 

Regional 
Labour 
Market 

Monitoring

Regional 
Forecasting on 
Labour Markets

2006

Brussels
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Presenter Notes
Presentation Notes
In Rome with the help of Marco Ricceri and Patricio Di Nicola (whom we remember warmly) from the Sapienza university we had again a host which was a university.  We had lively discussions on forecasting models. And we learned quite a bit about it as the collegues from Cech Republic like Jiri Branka and from Poland like Adam Biernat were there and old us about their activities. We learnt that they had studied the state of the art in regional forecasting already very seriously and based the building of the forecasting systems in their countries  and regions on the experiences which was gained in the western European States. … and in Scandinavian countries. The topic of regional forecasting was also in the later years very interesting for the network members. 

Having so many new members at these meetings we became aware of one of our specialilities. The work conceptional and at the same time applying the knowledge. We have membes from Science but also from regional and often local labour market observatories doing operative work. Some of the representatives of the regional and local observatories reported that they were very isolated and were looking for exchange. This brought us to the point that we need to connect and support them in building the initiative for networking regional and local labour marekt observatories across Europe. We exists ever since then.  

During this meeting we also realised that a simple two days meeting was too short to discuss a topic in detail. We decided that we need to prepare the topic of the meetings in advance. We invented our series of the annual anthologies. 
In Rome our members from PES came up and argued that we need in labour market monitoring additional data on target groups of labour market politics. Their business. Jonn McCrath from PES in Ireland, one of our founding members  invited us to come and discuss. 



Annual Meetings: Topics and Location

2008 2009 2010

Dublin Copenhagen Marseille

Information 
Systems for 

Regional 
Labour 
Market 

Monitoring

Regional 
Monitoring 

Approaches for 
the Reduction 

and the 
Prevention of 

Youth 
Unemployment 

in Europe

Target Group 
Monitoring in 

European 
Regions

2007

Rome

Regional 
Forecasting 
on Labour 
Markets 
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Presenter Notes
Presentation Notes
In Dublin we started our meeting with Guiness in a pub. Meeting the evening before the two days conference and after our arrival.  This is a practice we have since then. 

During the two days conference we explored what would be the best possible data to describe different target groups of the labour market. Then we were happy with the immense data stocks we had. But slowly, we become aware that it cost too much time and money to write these huge numbers of reports presenting all of our data. At the same time, the users of our information told us that this is too much information. They were overwhelmed with it. We got the idea that we could use information technology to handle and sort our datastocks much better. We did this with network members having had already experiences with the application of information technology in Copenhagen.



Annual Meetings: Topics and Location

2009 2010 2011

Copenhagen Marseille Luxembourg

Regional 
Monitoring 

Approaches for 
the Reduction 

and the 
Prevention of 

Youth 
Unemployment 

in Europe

Measuring 
Geographical 

Mobility in 
Regional 
Labour 
Market 

Monitoring

Information 
Systems for 

Regional Labour 
Market 

Monitoring

2008

Dublin

Target Group 
Monitoring in 

European 
Regions
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Presenter Notes
Presentation Notes
Therefore in 2009 we were focussing at our meeting in Copenhagen on information systems. This was a joint meeting of the PES of Sweden Thomas Behrens and Anders and his team form the PES in Copenhagen. They having close working relationships in the Oresund region. We exchanged on the way how we could present our information on websites or even could create interactive sides for users. First we had been not aware that this supported our conceptional development on what regional labour market should be about seriously. The users of our information and their needs came in sight. We realised that it is not only us who decide what data should be used, it is rather the users. We learned that we have to ask them what type of information they need firstly and then we also were considering that we should help them to understand it. In these days regional labour market monitoring had already two conceptual elements information and communication with information users. Then we all got hit by the economic crisis in 2009. One of the major phenomens was youth unemployment. The EU Commission supported us strongly in these days Egbert Holthuis was very present for us and he introduced us to his colleques Christine Westphal,  the expert for youth unemployment. We look around among our network members and Cereq a an impressive research organisation on education and training invited us to Marseille.



Annual Meetings: Topics and Location

2010 2011 2012

Marseille Luxembourg

Krakow

Measuring 
Geographical 

Mobility in 
Regional 
Labour 
Market 

Monitoring

Skills 
Monitoring in 

European 
Regions and 

Localities

Regional 
Monitoring 

Approaches for the 
Reduction and the 

Prevention of 
Youth 

Unemployment in 
Europe

2009

Copenhagen

Information 
Systems for 

Regional 
Labour 
Market 

Monitoring
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Presenter Notes
Presentation Notes
At Marseille at Cereq we discussed about the topic of youth unemployment and how to measure it. It was very interesting in 2010.  Again we realised that we need to integrate more datatopics in regional labour market monitoring. Bernhard our host handed over the membership to Aline and her Colleques and Cereq is since then a strong supporter of the work in our network. 

Remember the ones who were there the meeting in the parliament and the nice evenings we had at the harbor.  

In the final phase of the crisis labour mobility, also cross border, became more and  more importance. We realised that we had meanwhile very interesting data stocks covering numerous topcis however all of us had a lack of data to measure cross border mobility. Except the collegues in Luxembourg. Therefore we met 2011 in Luxembourg.



Annual Meetings: Topics and Location

2011 2012 2013

Luxembourg

Krakow

Bilbao

Skills 
Monitoring in 

European 
Regions and 

Localities

Shifting Roles 
and Functions 

of Regional 
and Local 

Labour Market 
Observatories 
Across Europe

Measuring 
Geographical 

Mobility in 
Regional Labour 

Market 
Monitoring

2010

Marseille

Regional 
Monitoring 

Approaches for 
the Reduction 

and the 
Prevention of 

Youth 
Unemployment 

in Europe
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Presenter Notes
Presentation Notes
Franz Clement and his collegues from a research organisation had prepared a very interesting meeting. We got to see a lot of interesting organisations and met important Persons for Europe. Like Nicolas Schmid today haed of dg Employment. 

We learned a lot about cross border mobility in Luxembourg and how this country managed structural changes, from production and a knowledge society. We became aware that regional laobur market observatories can have an important role in supporting structural changes and transformation. We started discussing that our monitoring approach should have a much stronger focus on the support of the information users by helping them to interprete the data and do this in a group of decision makers. This brought us very much forward conceptually. We became aware that the communication function in regional labour market monitoring is curcial for the success of monitoring. For sure we were now convinced that monitoring is a demand led approach meaning that the demand of the information users is the guiding force of the monitoring process. And you hear we were more and more thinking about monitoring as a processual approach. 

We wanted to deepen this further and were very happy that we got invited by our Collegues from Poland to Cracow. 




Annual Meetings: Topics and Location

2012 2013 2014

Krakow

Bilbao Frankfurt am Main

Shifting Roles 
and Functions 

of Regional 
and Local 

Labour Market 
Observatories 
Across Europe

Sustainable 
Economy and 
Sustainable 

Employment

Skills Monitoring 
in European 
Regions and 

Localities

2011

Luxembourg

Measuring 
Geographical 

Mobility in 
Regional 
Labour 
Market 

Monitoring
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Presenter Notes
Presentation Notes
The meeting in Cracow we had two hosts. The PES which had in each region of Poland a regional labour market observatory and the Economic university of Cracow cooperating with them. Remember Alexander Surdey and Jan Brosowski who is still with us. It was very interesting to have these two hosts. As the regional monitoring of the labour market was very much focussed on youth and especially skills. The intention behind was to support decisions makers in the education and training system but at the same time politicians. Therefore we talked in Krakow about Skills monitoring and its structure how to implement it a lot. We became aware that information and communication is important for regional labour market monitoring but also the action and its evaluation following from this. Conceptually this was a major progress. Monitoring is a action concept with there elements. Information, communication and action. This is the approach which we consider today still as most relevant.  

In Cracow we also became aware that these concept of monitoring to implement would be challenging for a lot of the 570 observatories in Europe we were connected with. Because of the skills sets of the employees of the observatories. There were a lot of data scientists and statisticians who were overwhelmed by the extension of their tasks including communication and support in strategic decision making. When we discussed this we learned that the basuque country had already reflected on this issue. We were very happy to get an invitation from them to discuss the shifting roles and functions of regional and local labour market observatories across Europe.



Annual Meetings: Topics and Location

2013 2014 2015

Bilbao Frankfurt am Main

Sustainable 
Economy and 
Sustainable 

Employment

Big Data and 
the 

Complexity of 
Labour 
Market 
Policies

Shifting Roles 
and Functions of 

Regional and 
Local Labour 

Market 
Observatories 
Across Europe

2012

Krakow

Skills 
Monitoring in 

European 
Regions and 

Localities

Milan
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Presenter Notes
Presentation Notes
In Bilbao we were hosted by the PES, by the university, by prospecticer and others. A group or network of actors who had joint there to do regional and local labour market monitoring together. 

We were shown in a tour to different sides of the city how fundamental structural changes were happening there and what role the monitoring approaches played in this processes. We become also aware that the focus on a region and below on localities is curcial for the successful support of evidence based decision making. 

Eugenia and Rachel and others strongly supported our discussions on the changing roles and identities of regional and local observatories as change makers and the competences which are necessary for this for the stuff.  We wanted to make the work in observatories more sustainable.



Annual Meetings: Topics and Location

2014 2015 2016

Frankfurt am Main Milan Rovaniemi

Big Data and 
the 

Complexity of 
Labour 
Market 
Policies

Digital 
(R)evolution 

and Its 
Effects on 

Labour

Sustainable 
Economy and 
Sustainable 

Employment

2013

Bilbao

Shifting Roles 
and Functions 

of Regional 
and Local 

Labour Market 
Observatories 
Across Europe
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Presenter Notes
Presentation Notes
Therefore we initiated a training for the network members working on new roles and competences for them to make their work sustainable. 

This brought up the idea, that having covered for some years the structural changes now looking on how can we measure the sustainability of these changes. At our annual meeting in Frankfurt we had the focus on this. We discussed the sustainability of regions, companies and employees. 

And we realised that the network itself was also kind of sustainable. This made us celebrate the 10th anniversary . Counting the start of our network in 2005. 

Now we are much better in communicating with data users and decision makers. However, we realised that we had still to distil our data for monitoring the demands of companies.



Annual Meetings: Topics and Location

2015 2016 2017

Milan Rovaniemi

Tirana

Digital 
(R)evolution 

and Its 
Effects on 

Labour

Importance of 
Governance in 

Regional 
Labour Market 
Monitoring for 

Evidence-
based Policy-

making

Big Data and the 
Complexity of 
Labour Market 

Policies

2014

Frankfurt am Main

Sustainable 
Economy and 
Sustainable 

Employment
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Presenter Notes
Presentation Notes
We were very much hoping that Big Data is a source which improves the data stocks to describe the demand side considerably.

We were very glad that we got invited by Mario Mezzanzanica and his team to the Bicocca University in Milano. 

We discussed the state of the art and understood that there is no transparency yet. Therefore, as a major result of this meeting we founded the big data working group. 

At the meeting in Milan, we had a lot of new network members coming from outside of Europe. There were colleques from Egypt, from Maroc and from Albania etc. And we learned that organisations like GIZ and ETF also work with similar concepts as we did. Therefore we decided to cooperate stronger in the future. 

Working in Big Data also made us aware that we did not have a lot of data and information on the digitalisation of labour and the economy. We were looking for new data sources.



Annual Meetings: Topics and Location

2016 2017 2018

Rovaniemi

Tirana

Exeter

Importance of 
Governance in 

Regional 
Labour Market 
Monitoring for 

Evidence-
based Policy-

making

Developing 
Skills in a 
Changing 
World of 

Work

Digital 
(R)evolution and 

Its Effects on 
Labour

2015

Milan

Big Data and 
the 

Complexity of 
Labour 
Market 
Policies
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Presenter Notes
Presentation Notes
And we were very happy to get invited to Lappland. Were we learned a lot about digitalisation. As this is a region were the distances are far and digital communication is far advanced. 

We were invited to the university of Lappland but supported by the government and the PES. 

This was a very impressive meeting which Pävi Holopainnen and her colleques had organised for us. We learned a lot about different platforms, about national and regional strategies to improve the digitalisation procces. We became also aware that forecasting and foresight is of high relevance in steering these processes. 

And we were very happy about the invitation of the governor and to meet Santa Clause.



Annual Meetings: Topics and Location

2017 2018 2019

Tirana

Exeter Moscow

Developing 
Skills in a 
Changing 
World of 

Work

Assessing 
Informal 

Employment 
and Skills 

Needs

Importance of 
Governance in 

Regional Labour 
Market 

Monitoring for 
Evidence-based 
Policy-making

2016

Rovaniemi

Digital 
(R)evolution 

and Its 
Effects on 

Labour
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Presenter Notes
Presentation Notes
We were very convinced that the regional and local labour market observatories give strong impulses for regional and local development. Therefore, we were interested in finding out more about how functional they could be in different strucutures in which they were embedded. We discussed the topic of Governance. 

For this the German development Service (GIZ) invited us to came to Tirana in Albania. This was the first meeting of the network outside of EU. This was a very interesting meeting as thee were a lot of new network members form developing countries who were very interested in the topic. We had also some side visits in training centers to learn more. 

We realized in our discussions that a common topic in the regional and local observatories in all of our countries and regions is the monitoring of skills. As there are also imformal learning pathes involved we were thinking again on how to measures skills best and make it usable for regional and local decisions makers.



Annual Meetings: Topics and Location

2018 2019 2020

Exeter Moscow

Assessing 
Informal 

Employment 
and Skills 

Needs

Importance 
of SMEs as 

Innovators of 
Sustainable 

Inclusive 
Employment

Developing Skills 
in a Changing 

World of Work

2017

Importance of 
Governance in 

Regional 
Labour Market 
Monitoring for 

Evidence-
based Policy-

making

Digital Conference

Tirana
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Presenter Notes
Presentation Notes
Therefore we were very happy that we got invited by Chris Evans and Andrew Dean to the university of Exeter. 

As now with the new members from developing countries and Russia we learned that the concepts of skills are very much embedded in the culture and the educational structure of the individual countries. In these discussions we also became aware that all of our measures up to now were bounded to formal employment. We had been not able to cover informal work and skills and other issues related to it, yet. 

Therefore we were very happy about the invitation to Russia.



Annual Meetings: Topics and Location

2019
Moscow

Importance 
of SMEs as 

Innovators of 
Sustainable 

Inclusive 
Employment

Assessing 
Informal 

Employment and 
Skills Needs

2018

Exeter

Developing 
Skills in a 
Changing 
World of 

Work

Digital Conference

22

Timisoara
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2021

Transformatio
ns of Local and 

Regional 
Labour

Markets across 
Europe in 

Pandemic and 
Post-pandemic 

times 

2020

Presenter Notes
Presentation Notes
Prof. Bobkov and his team invited us to the Russian Academy of Science in Moscow. 
We all realised during this meeting how important it is to have closer looks at informal work and informal economy and its functions. 

We also learned a lot about Russia and the research work on labour market and migration issues. Which was new for most of us and was very much raising our awareness.



Annual Meetings: Topics and Location

2020

Transformatio
ns of Local and 

Regional 
Labour

Markets across 
Europe in 

Pandemic and 
Post-pandemic 

times 

Importance of 
SMEs as 

Innovators of 
Sustainable 

Inclusive 
Employment

2019

Exeter

Assessing 
Informal 

Employment 
and Skills 

Needs
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2022

Relevance of 
Artificial 

Intelligence in 
the Digital and 

Green 
Transformatio
n of Regional 

and Local 
Labour

Markets

2021

Digital Conference

Moscow Timisoara Tempio Pausania 

Presenter Notes
Presentation Notes
Prof. Bobkov and his team invited us to the Russian Academy of Science in Moscow. 
We all realised during this meeting how important it is to have closer looks at informal work and informal economy and its functions. 

We also learned a lot about Russia and the research work on labour market and migration issues. Which was new for most of us and was very much raising our awareness.



Annual Meetings: Topics and Location

2021

Relevance of 
Artificial 

Intelligence in 
the Digital and 

Green 
Transformatio
n of Regional 

and Local 
Labour

Markets

Transformations 
of Local and 

Regional Labour
Markets Across 

Europe in 
Pandemic and 
Post-pandemic 

times

2020

Importance 
of SMEs as 

Innovators of 
Sustainable 

Inclusive 
Employment
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2023

Pathways of 
Greening 
Labour 
Markets

2022

Digital Conference

Timisoara Tempio Pausania Potsdam

Presenter Notes
Presentation Notes
Prof. Bobkov and his team invited us to the Russian Academy of Science in Moscow. 
We all realised during this meeting how important it is to have closer looks at informal work and informal economy and its functions. 

We also learned a lot about Russia and the research work on labour market and migration issues. Which was new for most of us and was very much raising our awareness.



Annual Meetings: Topics and Location

2022

Pathways of 
Greening 
Labour 
Markets

Relevance of 
Artificial 

Intelligence in the 
Digital and Green 
Transformation of 
Regional and Local 

Labour Markets

2021

Exeter

Transformatio
ns of Local and 

Regional 
Labour

Markets Across 
Europe in 

Pandemic and 
Post-pandemic 

times
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2024

Shortages of 
Labour and 

Skills, Insight and 
Evidence to 

Inform Strategies 
Relevant to 

Regional and 
Local Labour
Markets and 

Labour Market 
Observatories

2023

Timisoara Tempio Pausania Potsdam Lugano

Presenter Notes
Presentation Notes
Prof. Bobkov and his team invited us to the Russian Academy of Science in Moscow. 
We all realised during this meeting how important it is to have closer looks at informal work and informal economy and its functions. 

We also learned a lot about Russia and the research work on labour market and migration issues. Which was new for most of us and was very much raising our awareness.



Annual Meetings: Topics and Location

2023

Shortages of 
Labour and 

Skills.  Insights 
and Evidence to 

Inform Strategies 
Relevant to 

Regional and 
Local Labour
Markets and 

Labour Market 
Observatories

Pathways of 
Greening Labour 
Markets. 
Opportunities and 
Challenges for 
Regional and Local 
Labour Market 
Observatories 

2022

Relevance of 
Artificial 

Intelligence in 
the Digital and 

Green 
Transformatio
n of Regional 

and Local 
Labour

Markets
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2025

Regional 
Transfor-
mation

Processes 
and its 

Effects on 
Labour ad 
Economy

2024

Tempio Pausania 
Potsdam

Lugano Frankfurt am Main

Presenter Notes
Presentation Notes
Prof. Bobkov and his team invited us to the Russian Academy of Science in Moscow. 
We all realised during this meeting how important it is to have closer looks at informal work and informal economy and its functions. 

We also learned a lot about Russia and the research work on labour market and migration issues. Which was new for most of us and was very much raising our awareness.



Annual Meetings: Topics and Location

2024

Regional 
Transforma-

tion
Processes 

and its 
Effects on 
Labour ad 
Economy

Shortages of Labour
and Skills. Insights 
and Evidence to 

Inform Strategies 
Relevant to Regional 

and Local Labour
Markets and Labour

Market Observatories

2023

Pathways of 
Greening Labour 
Markets. 
Opportunities 
and Challenges 
for Regional and 
Local Labour 
Market 
Obeservatories
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2026

?
2025

Lugano
Potsdam Frankfurt am Main

Presenter Notes
Presentation Notes
Prof. Bobkov and his team invited us to the Russian Academy of Science in Moscow. 
We all realised during this meeting how important it is to have closer looks at informal work and informal economy and its functions. 

We also learned a lot about Russia and the research work on labour market and migration issues. Which was new for most of us and was very much raising our awareness.
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Cooperating Organisations - Key Note Speakers

Rolf Keil

• CEDEFOP
• EU Commission, DG Employment
• European Economic and Social Committee
• ILO
• OECD LEED Programme

Selection of Supporters of the Anthology
 - Writing a Foreword -
 • Joachim James Calleja (CEDEFOP)
• Stanislao Di Piazza (Ministry of Labour and Social 

Policies, Italy)
• Dr Erika Mezger (EUROFOUND)
• Oliver Roepke (European Economic and Social 

Committee)
• Loukas Stemitsiotis (EU Commission)
• Christiane Westphal (EU Commission)
• Alena Zukersteinova (CEDEFOP)
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Hessisches Ministerium
für Arbeit, Integration, 
Jugend und Soziales

Presenter Notes
Presentation Notes
Our Network has always had many people and organisations that follow our work with interest and have supported it.



European Network on Regional Labour Market Monitoring

• In 2024, more than 400 members from over 30 countries
• The Collaboration Agreement is transformed into a Code of Conduct since 2017 
• Frequent newsletter and the website are established - www.regionallabourmarketmonitoring.net
• The Coordination is still located at IWAK. Co-Ordinator’s responsibility for topics, concepts and strategies. 

Support by Network Manager with operative tasks (annual meeting and anthology, administration). Since 
2020 a team of two network managers are located at IWAK and the annual host. 
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Sigrid RandDr Jenny Kipper Dr Ruth Müntinga 
Dr Moreno 

Baruffini Dr  Dorit Griga



Get to Know the 
European Network on Regional Labour Market Monitoring

Goal of the ENRLMM
• Advancing regional and local labour market monitoring through exchange between research (concepts) 

and practice (application, experience)

Securing this goal by:
• The Scientific Committee ensures the orientation towards the state of the art of international labour 

market research
• Systematic incorporation into practice through the Initiative for Networking Regional and Local Labour 

Market Observatories Across Europe (2009)
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Scientific Committee

Prof Ciprian Panzaru

Dr Franz Clement

Prof Mario 
Mezzanzanica

Prof Marco
Ricceri

MEMBERS

VICE HEADS

HEAD

EN RLMM

Prof Renato Fontana

Dr Andrew Dean

Prof Jan
Brzozowski
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Dr Christa LarsenEugenia Atin

Dr Moreno Baruffini
Dr Ernesto
Dario Calò

Prof Mattia Martini

Dr Aleksanda Webb

Christian Müller

Matteo Sgarzi

Michel van
Smoorenburg

Christian Müller

Presenter Notes
Presentation Notes
To strengthen our conceptual work, we have the Scientific Committee. Marco Ricceri is current the Chair of the Committee and Ron McQuaid and Andrew Dean are the Vice-Chairs. There are many members in this Committee.




Eugenia Atin

EN RLMM  Working Groups

• Big Data Working Group
• Big Data Knowledge Hub
• Single Topic Seminars

Eugenia Atin Prospektiker (Spain)
Dr Moreno Baruffini IRE, University of Lugano (Switzerland)

Edwin Camilleri Jobsplus, PES (Malta)
Dr Franz Clément LISER (Luxembourg)

Professor Renato Fontana Department of Communication and Social Reserach,
Sapienza – University of Rome (Italy)

Professor Ronald McQuaid Management School, University of Stirling (UK)
Professor Mario Mezzanzanica CRISP, University of Milano-Bicocca (Italy)

Christian Müller State Secretariat for Economic Affairs, Switzerland
Dr Christa Larsen Institute for Economics, Labour and Culture (IWAK) of 

Goethe University Frankfurt a. M. (Germany)
Professor Ciprian Panzaru University of West Timisoara (Romania)

Javier Ramos Lanbide – Basque Employment Service (Spain)
Professor Marco Ricceri Eurispes (Italy)

Marta Sosnowska Voivodeship Labour Office of Białystok (Poland)
Michel van Smoorenburg PES (Netherlands)
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Presenter Notes
Presentation Notes
Since 2015, we have the Big Data Working Group. They are active in preparing Big Data that can be utilized for regional and local Labour Market Monitoring. This Group is currently creating the Big Data Knowledge Hub, which will be available for use to all Members of the Network in 2021. We will have a big opening at the meeting in Timisoura and this will be again another wonderful resource with could be generated because members are more ready to share than to compete. Thank you Thanks a lot to Eugenia who is the speaker and the coordinator of the group.



Some EN RLMM Members 

Daniel Porep Cristina Mereuta

Päivi Holopainen Marta Sosnowska

Raquel Serrano Francesca Parente Javier Armaolea Juaristi

Rawda Abdel-Raouf Romain Boitard Tjaša Žakelj

Robert Amavi Ludger Weller Gabrielle Climie

Simon Schmid

Darjusch Tafreschi

Layla O‘Kane Borja Pulido Orbegozo Iwona Ganko

Presenter Notes
Presentation Notes
[MAUSKLICK] We have different generations in our network members and we are very confident that they, the young among us, will guarantee the future of our network.
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Invitation to 
Frankfurt a. M.  
Germany

18th and 19th 
September 2025 



Frankfurt 2025

• In 2005 the foundation of the 
EN RLMM took place in 
Frankfurt a. M.

• In 2014 we celebrated the 10th

Anniversary of the foundation 
of the EN RLMM at IWAK 
(Institute for Economics, 
Labour and Culture) of Goethe 
University in Frankfurt a.M.

• We can’t wait to welcome you 
again for the 20th Annual 
Meeting of the EN RLMM in 
the  centre of Europe!

35EN RLMM 2014 at Goethe University 



Frankfurt 2025 

Welcome to Frankfurt am Main, a city where tradition meets 
innovation! 
Take a walk by the river, enjoy the dynamic atmosphere in the centre, or 
drink a traditional Eppler wine in the old town!



Welcome back at Goethe University! 
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• At the heart of Europe and open to the world, Goethe University Frankfurt is a workshop for the future. Founded by 
and for citizens in 1914, it resumed this tradition in 2008 as an autonomous foundation university. 

• Goethe University Frankfurt is a place of argumentative debate; research and teaching have a social responsibility; al 
consulting politics is part of its mission. 

• The Campus in the Westend invites you to spend time with your colleagues in the park, under the trees or in the 
beer garden “Sommergarten”! We are looking forward to seeing you next year at Goethe University!



EN RLMM | Sources

• Pictures of Dr Christa Larsen (slides 2, 29): copyright by IWAK, photographer: Uwe Dettmer

• Picture of Dr Ruth Müntinga (Hasberg) (slide 27): private; photographer: Foto- und Bilderwerk

• All remaining pictures of people (slides 2, 26, 27, 29-31): private; each provided by the person depicted with permission to show

• Logo of the University of Sterling, Scotland (UK) (slide 2): provided by Prof Ronald McQuaid (representative) with permission to show

• Logo of IWAK, the Goethe University Frankfurt am Main (slide 2) and the EN RLMM network (all slides): own/by the IWAK

• Logo of the Ministry for Social Affairs and Inclusion of Hessen (slide 26): permission to show provided by Rolf Keil (representative)

• Picture of the EN RLMM group in Moscow in 2019 (slide 5): private; photographer: Eugene Bartlin (host of the EN RLMM in 2019)

• Pictures of the cities of , Frankfurt am Main, Brussels, Rome, Dublin, Copenhagen, Marseille, Luxembourg, Krakow, Bilbao, Milan, Rovaniemi, Tirana, 

Exeter, Moscow, Timisoara, Tempio Pausania, Potsdam, Lugano (slides 6-25); icon of globus (slides 19-22): pixabay.com

• Picture of the City of Frankfurt am Main (slides 32): pixabay.com

• Picture of the EN RLMM group in Frankfurt am Main in 2014 (slide 33) : copyright IWAK

• Pictures of the City of Frankfurt am Main (slide 34): pixabay.com

• Pictures of the Goethe University Frankfurt am Main (slide 35): pixabay.com
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